LWOP vs. Extension of Technician Probationary Period
The probationary period for all newly hired technicians is from the date of hire and will continue for one year.
(Example: 4 Feb. 07 – 3 Feb 08)

During the probationary period the supervisor is to observe and evaluate the new technician IAW HROR 690-1.
12-7b. Trial or Probationary Period Appraisal. New technicians will be carefully observed during the trial or probationary period, the first 12 months of employment, to determine whether they have the qualities needed for permanent employment status with the Tennessee National Guard. Conversion to permanent status (or retention) will be automatically accomplished at HRO unless the first-line supervisor formally requests non-retention with appropriate justification. Copies of the Supervisor’s Brief, NGB Form 904-1, or other record of counseling (or reprimand) must accompany a request to HRO to non-retain a probationary employee. Note: There are no appeal rights for the probationary period. A removal action can be initiated any time during the first 12 months of employment.

But what happens if the employee goes into a LWOP status during the probationary period?
296-33 Processing Personnel Actions Chapter 15 (Placement in Nonpay or Nonduty Status) states that a probationary period is to be extended by any nonpay time over 22 days in a LWOP status. 
But there is a note at the bottom stating - NOTE: If absence is to perform duty with the uniformed services or because of compensable injury, there is no penalty for the nonpay status — the time is credited for length of service purposes just as though the employee had remained in pay and duty status. 
To look at what is creditable uniformed service, we must look in the 296-33 (Processing Personnel Actions) for a determination as to what is creditable.

296-33 1-6. Creditable Uniformed Service.

a. General Rule. To be creditable for leave accrual purposes, uniformed service must have: 

(1) ended honorably. That includes: an honorable discharge or a discharge under honorable conditions (general) or transfer to the inactive reserves under honorable conditions. 

and 

(2) been active duty in a uniformed service. 

(a) The uniformed services consist of the Armed Forces (Army, Navy, Air Force, Marine Corps, Coast Guard) plus the commissioned officer corps of the Public Health Service and the National Oceanic and Atmospheric Administration. 

(b) Active duty is full time duty in the Armed Forces. In the Reserves this would include active duty for training but not weekly or monthly assemblies or drills. National Guard duty must be active duty in the service of the United States under title 10, United States Code, or under a call by the President or Secretary of Defense. National Guard service or training under the call of the Governor of a State or performed for a State under title 32, United States Code, is not creditable.
So, to answer the question as to the extension of the probationary period.  

All Title 10 service is creditable towards the probationary period and the probationary period will not be extended.
Title 32 service is not creditable and the probationary period will be extended by the total number of days the employee was in the LWOP status minus the 22 days allowed by 296-33.
