AG R Tennessee Air National Guard

ACTIVE GUARD/RESERVE ACTIVE GUARD/RESERVE
(AGR) VACANCY
Announcement M13-032

Office of the Adjutant General of Tennessee
Human Resources Office (HRO) Staffing
Houston Barracks, 3041 Sidco Drive
Nashville, TN 37204-1502

OPENING DATE: 7 FEB 2013 CLOSING DATE: 27 FEB 2013 LEARANCE: Secret
LOCATION CITY STATE

164" AW Memphis TN
POSITION TITLE AFSC MAX UMD GRADE UMD POSITION NUMBER
Education & Training Craftsman 35271 MSgt 0971341

AREAS OF CONSIDERATION

FIRST: 164™ AW Members
SECOND: TN Air National Guard Members
THIRD: Those eligible for membership in the TN Air National Guard

This is a career AGR appointment. Title 32 Technicians who accept this position will be placed in a separate-US
status upon appointment.

DESCRIPTION OF DUTIES/RESPONSIBILITIES:

Develops, delivers, and evaluates E&T programs. Applies instructional system development (ISD) process. Collects and analyzes job
performance data, and conducts occupational analysis surveys. Compares individual knowledge and skills with job standards, and identifies
E&T requirements. Develops and validates standards. Determines adequacy of existing courses and programs. Screens and validates formal
E&T requirements. Develops objectives to meet Air Force academic, vocational, and technical standards. Determines most cost effective
method to deliver E&T. Sequences objectives; selects instructional design, method, and media; and identifies resource needs. Creates materials
to support objectives. Develops tests and standards to measure individual abilities. Evaluates E&T programs, recommends actions to correct
deficiencies, and oversees evaluations and surveys. Conducts, validates, and revises programs and instruction. Coordinates user feedback with
career field managers and E&T providers, and monitors corrective actions. Administers E&T programs. Serves as E&T program manager.
Consults on ISD process and career field E&T plans (CFETP). Advises on E&T materials and services. Conducts work center visits, and
organizes programs to develop and conduct job site training. Advises on unit and individual E&T progress. ldentifies E&T providers,
capabilities, and resources, and ensures availability of materials. Recommends revisions to E&T programs and CFETPs. Helps obtain and
analyze history of E&T achievements, establish goals, and enroll in classes, courses, and programs. Prepares and maintains records, files, and
materials. Maintains liaison with activities conducting, scheduling, or supporting E&T requirements. Coordinates and schedules events and
facility use. Requests course quotas; monitors formal E&T process; and maintains records of course attendance, withdrawals, completions, and
costs. Manages automated systems and products, measurement tools, multimedia and maintenance qualification training programs, and the
extension course program. Coordinates wartime task training. Oversees E&T activities. Organizes E&T programs to achieve educational goals
and mission requirements. Prepares directives to manage and control E&T programs. Implements policies and coordinates changes. Develops
and manages reporting procedures. Maintains E&T data, and provides statistical reports on programs and operations. Monitors progress,
identifies problem areas, determines causes, recommends corrective action, and provides counsel. Organizes and controls facilities, supplies,
and equipment to support E&T needs. Forecasts E&T requirements, determines validity, and assesses cost. Participates in utilization and
training workshops, training planning teams, and training planning groups.

MINIMUM QUALIFICATION REQUIREMENTS

1. ANG members entering on full-time military duty must be medically qualified AFI 48-123, Medical Examination and Standards.
Individuals must be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental
must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months



prior to the start date of the AGR tour. Members entering the AGR program must have an HIV test completed six months prior to the tour
start date. FEMALES require a pregnancy test within 30 days prior to AGR start date.

2. Members must have a score of 75 or higher on the Fitness Test to be eligible for the AGR program. Members in the ANG Weight
Management Program are ineligible for entry into any type of AGR or Statutory Tour IAW ANGI 36-101 The Active Guard/Reserve
Program

3. Personnel must have sufficient retainability to permit completion of tour of duty. Cannot be eligible for or receiving an immediate Federal
(Military or Civilian) retirement annuity.

4. Eligibility/Mandatory requirement for this AFSC are located in the current AFECD.

APTITUDE REQUIREMENT: G 59

AUTHORITY
Individual(s) selected will be ordered to Full-Time Duty (State) status under the authority of Title 32 USC, Sec 502 (f).

HOW TO APPLY (AIR)
ALL APPLICANTS MUST SUBMIT THE FOLLOWING DOCUMENTS WHICH ARE MANDATORY FOR
EVALUATION:

*xxxxx Application packets may be emailed to fulltimeemployment@ng.army.mil*****

a. NGB Form 34-1 (Completed and Signed)

b. RIP (Report on Individual Person)

c. Most recent Physical Fitness Assessment letter
d. Most recent AF Form 422

DO NOT submit application packets in three-ring binders.

MAIL TO: CONTACT US:

The Adjutant General, ATTN: NGTN-HRO-RP SMSgt Brandie M. King
30 41 Sidco Drive DSN: 683-0647
Nashville, TN 37204-1501 Comm: 615/313-0647

1. Applications must be mailed at applicant’s own expense.
2. Applications will not be returned.
3. Applicants are encouraged to call prior to job close date to ensure application was received.

EQUAL OPPORTUNITY STATEMENT
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